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Sample Candidate Evaluation Sheet
This evaluation sheet is offered as a general template; search committees should feel free to modify 
this for their own purposes. These questions are designed for assistant/associate professor faculty 
searches; committees may want to modify some of the language used for non-ladder and tenured 
faculty searches.

Candidate’s Name: 

Please indicate which of the following are true for you (check all that apply):

□ Read candidate’s CV □ Met with candidate
□ Read candidate’s scholarship □ Attended meal with candidate
□ Read candidate’s letters of recommendation □ Other (please explain)
□ Attended candidate’s job talk

Please comment on the candidate’s scholarship (noting the basis of your assessment):

Please comment on the candidate’s teaching ability (noting the basis of your assessment):

                 

Please rate the candidate on each of the following:
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Potential for (Evidence of) scholarly impact

Potential for (Evidence of) research productivity

Potential for (Evidence of) research funding

Potential for (Evidence of) collaboration

Relationship to the department’s priorities

Ability to make a positive contribution to department’s climate

Potential (Demonstrated ability) to attract and supervise graduate students

Potential (Demonstrated ability) to teach and supervise undergraduates

Potential (Demonstrated ability) to attract, work with and teach diverse students

Potential (Demonstrated ability) to be a conscientious department/School com-
munity member

Adapted from materials developed by the STRIDE Committee at the University of Michigan.
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