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Sources for Qutreach to Potential Faculty Candidates

Associations Oriented Towards Women and Minority Scholars

Advertising the position as widely as possible with the major relevant professional
associations and publications, websites, listservs or other media will increase
outreach to more diverse groups of scholars. Faculty—regardless of gender or
ethnicity—tend to look to their field-specific associations, journals, listservs and
websites for job postings.

Many of these associations also have subgroups for women or people of color in the
field, including:

e Association of American Medical Colleges (and its diversity initiatives)
https://www.aamc.org/initiatives/diversity/

¢ National Medical Association (for physicians and patients of African descent)
http://www.nmanet.org/

e Association for Women in Science
http://www.awis.org/

e American Chemical Society- Women Chemists Committee
http://womenchemists.sites.acs.org/

e American Physical Society- Roster of Women and Minorities in Physics
http://www.aps.org/programs/roster

e Society of Women Engineers
http://societyofwomenengineers.swe.org/

e National Society of Black Engineers
http://www.nsbe.org/

e Society for the Advancement of Chicanos and Native Americans in Science
http://sacnas.or
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e Annual Biomedical Research Conference for Minority Students (managed by the
American Society for Microbiology)
http://www.abrcms.org

e Association of American Indian Physicians
http://aaip.org/

e Association for Women in Mathematics
https://sites.google.com/site/awmmath/

e COACh- Committee on the Advancement of Women Chemists (also promotes
success of women scientists and engineers)
http://coach.uoregon.edu/coach/

e Institute of Electrical and Electronics Engineers Job site
http://www.ieee.org/education careers/index.html

¢ National Organization of Minority Architects
http://www.noma.net/
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