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Ten Year Trends in Ladder Faculty: 2006-2016

A Stable 
Faculty Size . . .

The total number of ladder 
faculty has remained 
virtually constant over the 
past 10 years, standing now 
at 1,485.  

With the move to a tenure 
track, the percentage of 
ladder faculty who are 
tenured has generally 
increased, standing now at 
71%.

Among the tenured 
faculty, diversity has 
increased steadily with 
the percentage of women 
increasing by 31% (to 26% 
of the tenured faculty), 
minorities by 49% (to 18%), 
and underrepresented 
minorities by 53% (to 8%).  

Among the tenure track 
faculty, the percentage 
of women and minorities 
remains stable and strong, 
despite the decline in the 
total number of tenure track 
faculty.

. . . but Progress 
in Diversity
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