HARVARD UNIVERSITY | Office of the Senior Vice Provost

Faculty Development & Diversity

Ten Year Trends in Ladder Faculty: 2006-2016

A Stable

Faculty Size... oo | 1456 1470 1483 1480 1475 1482 1467 1465 1470 1485

The total number of ladder 1250 -

faculty has remained

virtually constant over the BN 948 966 978 994 1,005 [N 1,015 [l 1,035 I 1,048 [N 1,057 [N 1,061
past 10 years, standing now (65%) [ (66%) (66%) (67%) (68%) (69%) [ (71%) [ (72%) (72%) (71%)
at 1,485.

750 ~
With the move to a tenure
track, the percentage of
ladder faculty who are
tenured has generally
increased, Standing now at 250 4 508 504 505 486 470 467 432 417 413 424

71%.

500 -

2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16

Tenure Track ®Tenured

... but Progress

in DiverSity Tenure Track Tenured
40% -

Among the tenured /\/;;/°

q . Women
faculty, diversity has 35%
increased steadily with
the percentage of women 30% 1 31%
increasing by 31% (to 26% 26%
of the tenured faculty), 27% Minority
minorities by 49% (to 18%), Women
and underrepresented 205 4 P 20%
minorities by 53% (to 8%). ____-—" 20% 18%

- -
e ame=" H Mi it
Among the tenure track 17% Asian inority

faculty, the percentage 12%
of women and minorities -y emmm——. A 10%
. 10% | ==~ —m——— sian emm—————
remains stable and strong, i Se-- 11% 2% eem=—"
] o 10% Underrepresented O emm===- -
despite the decline in the Minorit - rmmm=——"
y - 8%
total number of tenure track ;0/' ik Underrepresented
faculty. ’ Minority
0% T T T T T T T T T " T T T T T T T T T )
IR N SO SR PP g F & o D > O e
R R L A R



